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PUBLIC INFORMATION

Overview and Scrutiny Management Committee

The Overview and Scrutiny Management Committee holds the Executive to account, exercises the call-
in process, and sets and monitors standards for scrutiny. It formulates a programme of scrutiny
inquiries and appoints Scrutiny Panels to undertake them. Members of the Executive cannot serve on

this Committee.

Role of Overview and Scrutiny

Overview and Scrutiny includes the following three functions:
¢ Holding the Executive to account by questioning and evaluating the Executive’s actions, both before

and after decisions taken.

e Developing and reviewing Council policies, including the Policy Framework and Budget Strategy.
¢ Making reports and recommendations on any aspect of Council business and other matters that

affect the City and its citizens.

Overview and Scrutiny can ask the Executive to reconsider a decision, but they do not have the power

to change the decision themselves.

Use of Social Media:- The Council supports the
video or audio recording of meetings open to the
public, for either live or subsequent broadcast.
However, if, in the Chair’s opinion, a person filming
or recording a meeting or taking photographs is
interrupting proceedings or causing a disturbance,
under the Council’'s Standing Orders the person
can be ordered to stop their activity, or to leave the
meeting. By entering the meeting room you are
consenting to being recorded and to the use of
those images and recordings for broadcasting and
or/training purposes. The meeting may be recorded
by the press or members of the public. Any person
or organisation filming, recording or broadcasting
any meeting of the Council is responsible for any
claims or other liability resulting from them doing
so. Details of the Council’'s Guidance on the
recording of meetings is available on the Council’s
website.

Southampton: Corporate Plan 2020-2025 sets
out the four key outcomes:

e Communities, culture & homes -
Celebrating the diversity of cultures within
Southampton; enhancing our cultural and
historical offer and using these to help
transform our communities.

e Green City - Providing a sustainable, clean,
healthy and safe environment for everyone.
Nurturing green spaces and embracing our
waterfront.

e Place shaping - Delivering a city for future
generations. Using data, insight and vision
to meet the current and future needs of the
city.

o Wellbeing - Start well, live well, age well,
die well; working with other partners and
other services to make sure that customers
get the right help at the right time

Procedure / Public Representations

At the discretion of the Chair, members of the public
may address the meeting on any report included on
the agenda in which they have a relevant interest. Any
member of the public wishing to address the meeting
should advise the Democratic Support Officer (DSO)
whose contact details are on the front sheet of the
agenda.

Smoking Policy:- The Council operates a no-
smoking policy in all civic buildings.

Mobile Telephones:- Please switch your mobile
telephones to silent whilst in the meeting

Fire Procedure:-

In the event of a fire or other emergency a continuous
alarm will sound and you will be advised by Council
officers what action to take.

Access is available for disabled people. Please
contact the Democratic Support Officer who will help
to make any necessary arrangements.

Dates of Meetings: Municipal Year 2022/23

2022 2023
9 June 12 January
14 July 2 February
11 August 9 March
8 September 13 April
13 October
10 November
15 December




CONDUCT OF MEETING

TERMS OF REFERENCE BUSINESS TO BE DISCUSSED
The general role and terms of reference for  Only those items listed on the attached
the Overview and Scrutiny Management agenda may be considered at this meeting.

Committee, together with those for all
Scrutiny Panels, are set out in Part 2
(Article 6) of the Council’s Constitution, and
their particular roles are set out in Part 4
(Overview and Scrutiny Procedure Rules —
paragraph 5) of the Constitution.

RULES OF PROCEDURE QUORUM
The meeting is governed by the Council The minimum number of appointed Members
Procedure Rules and the Overview and required to be in attendance to hold the

Scrutiny Procedure Rules as set out in Part meeting is 4.
4 of the Constitution.

DISCLOSURE OF INTERESTS

Members are required to disclose, in accordance with the Members’ Code of Conduct, both
the existence and nature of any “Disclosable Pecuniary Interest” or “Other Interest” they
may have in relation to matters for consideration on this Agenda.

DISCLOSABLE PECUNIARY INTERESTS

A Member must regard himself or herself as having a Disclosable Pecuniary Interest in any
matter that they or their spouse, partner, a person they are living with as husband or wife, or
a person with whom they are living as if they were a civil partner in relation to:

(i) Any employment, office, trade, profession or vocation carried on for profit or gain.
(ii) Sponsorship:
Any payment or provision of any other financial benefit (other than from Southampton City
Council) made or provided within the relevant period in respect of any expense incurred by
you in carrying out duties as a member, or towards your election expenses. This includes
any payment or financial benefit from a trade union within the meaning of the Trade Union
and Labour Relations (Consolidation) Act 1992.
(iif) Any contract which is made between you / your spouse etc (or a body in which the you /
your spouse etc has a beneficial interest) and Southampton City Council under which goods
or services are to be provided or works are to be executed, and which has not been fully
discharged.
(iv) Any beneficial interest in land which is within the area of Southampton.
(v) Any license (held alone or jointly with others) to occupy land in the area of Southampton
for a month or longer.
(vi) Any tenancy where (to your knowledge) the landlord is Southampton City Council and
the tenant is a body in which you / your spouse etc has a beneficial interests.
(vii) Any beneficial interest in securities of a body where that body (to your knowledge) has a
place of business or land in the area of Southampton, and either:
a) the total nominal value of the securities exceeds £25,000 or one hundredth of the total
issued share capital of that body, or
b) if the share capital of that body is of more than one class, the total nominal value of
the shares of any one class in which you / your spouse etc has a beneficial interest
that exceeds one hundredth of the total issued share capital of that class.



Other Interests

A Member must regard himself or herself as having an, ‘Other Interest’ in any membership

of, or occupation of a position of general control or management in:

Any body to which they have been appointed or nominated by Southampton City Council

Any public authority or body exercising functions of a public nature

Any body directed to charitable purposes

Any body whose principal purpose includes the influence of public opinion or policy

Principles of Decision Making

All decisions of the Council will be made in accordance with the following principles:-

proportionality (i.e. the action must be proportionate to the desired outcome);
due consultation and the taking of professional advice from officers;

respect for human rights;

a presumption in favour of openness, accountability and transparency;
setting out what options have been considered;

setting out reasons for the decision; and

clarity of aims and desired outcomes.

In exercising discretion, the decision maker must:

understand the law that regulates the decision making power and gives effect to it. The
decision-maker must direct itself properly in law;

take into account all relevant matters (those matters which the law requires the authority
as a matter of legal obligation to take into account);

leave out of account irrelevant considerations;

act for a proper purpose, exercising its powers for the public good;

not reach a decision which no authority acting reasonably could reach, (also known as
the “rationality” or “taking leave of your senses” principle);

comply with the rule that local government finance is to be conducted on an annual basis.
Save to the extent authorised by Parliament, ‘live now, pay later’ and forward funding are
unlawful; and

act with procedural propriety in accordance with the rules of fairness.



AGENDA

1 APOLOGIES AND CHANGES IN PANEL MEMBERSHIP (IF ANY)

To note any changes in membership of the Panel made in accordance with Council
Procedure Rule 4.3.

2 DISCLOSURE OF PERSONAL AND PECUNIARY INTERESTS

In accordance with the Localism Act 2011, and the Council’s Code of Conduct,
Members to disclose any personal or pecuniary interests in any matter included on the
agenda for this meeting.

NOTE: Members are reminded that, where applicable, they must complete the
appropriate form recording details of any such interests and hand it to the Democratic
Support Officer.

3 DECLARATIONS OF SCRUTINY INTEREST

Members are invited to declare any prior participation in any decision taken by a
Committee, Sub-Committee, or Panel of the Council on the agenda and being
scrutinised at this meeting.

4 DECLARATION OF PARTY POLITICAL WHIP

Members are invited to declare the application of any party political whip on any matter
on the agenda and being scrutinised at this meeting.

5 STATEMENT FROM THE CHAIR

6 MINUTES OF THE PREVIOUS MEETING (INCLUDING MATTERS ARISING)
(Pages 1 - 4)

To approve and sign as a correct record the Minutes of the meetings held on 13
October 2022 and to deal with any matters arising, attached.

7 FORWARD PLAN
(Pages 5 - 10)

Report of the Director, Legal and Business Services enabling the Overview and
Scrutiny Management Committee to examine the content of the Forward Plan and to
discuss issues of interest or concern with the Executive.



8 SOUTHAMPTON CITY VISION LOCAL PLAN -'DRAFT PLAN WITH OPTIONS'
CONSULTATION
(Pages 11 - 16)

Report of the Cabinet Member for Economic Development inviting the Overview and
Scrutiny Management Committee to consider the attached Southampton City Vision
Local Plan - 'Draft Plan with Options' and to provide feedback as part of the
consultation process.

9 CHILDHOOD OBESITY INQUIRY - UPDATE ON PROGRESS
(Pages 17 - 24)

Report of the Cabinet Member for Health, Adults and Leisure providing the Committee
with an update on progress made delivering the approved recommendations
generated by the Childhood Obesity Scrutiny Inquiry.

10 MONITORING SCRUTINY RECOMMENDATIONS TO THE EXECUTIVE
(Pages 25 - 28)

Report of the Director, Legal and Business Services, enabling the Overview and
Scrutiny Management Committee to monitor and track progress on recommendations
made to the Executive at previous meetings.

Wednesday, 2 November 2022 Director of Legal and Business Services



Agenda Iltem 6

SOUTHAMPTON CITY COUNCIL
OVERVIEW AND SCRUTINY MANAGEMENT COMMITTEE

MINUTES OF THE MEETING HELD ON 13 OCTOBER 2022

Present: Councillors Fuller (Chair), Houghton (Vice-Chair), Cooper, Guthrie,

Shields, White, Winning and Coombs
Appointed Members: Rob Sanders

Apologies: Councillors Stead and Furnell

Also in attendance: Councillor Mitchell — Cabinet Member for Housing and Green

17.

18.

19.

Environment
Councillor Renyard — Cabinet Member for Safe City
Councillor Fielker — Cabinet Member for Health, Adults and Leisure

APOLOGIES AND CHANGES IN PANEL MEMBERSHIP (IF ANY)

It was noted that following receipt of the temporary resignation of Councillor Furnell
from the Committee, the Director of Legal and Business Services, acting under
delegated powers, had appointed Councillor Coombs to replace them for the purposes
of this meeting. The Committee also noted the apologies of Councillor Stead.

MINUTES OF THE PREVIOUS MEETING (INCLUDING MATTERS ARISING)

RESOLVED: that the minutes for the Committee meeting on 8 September 2022 be
approved and signed as a correct record.

FORWARD PLAN

The Committee considered the report of the Director, Legal and Business Services
enabling the Overview and Scrutiny Management Committee to examine the content of
the Forward Plan and to discuss issues of interest or concern with the Executive.

In regard to Appendix 1 the briefing paper “Introduction of fees for Council’s public
electric vehicle chargers” Councillor Mitchell — Cabinet Member for Housing & Green
Environment, Steve Guppy — Green City Lead and Chris Griffin - Sustainability Projects
Lead (Electric Vehicles) were present and with the consent of Chair addressed the
meeting.

RESOLVED:

0] That, during the Electric Vehicle (EV) charging consultation exercise, officers
explore with EV owners the existing barriers to charging EV vehicles via the
publicly accessible electric vehicle chargers in the City Council’s car parks
and highways.

(i) That the Administration explores best practice when considering the future
approach to Southampton’s EV charging infrastructure.
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20.

21.

DRAFT DOMESTIC ABUSE AND VIOLENCE AGAINST WOMEN AND GIRLS
STRATEGY

The Committee considered the report of the Cabinet Member for Safe City requesting
that, as part of the 12 week consultation process, the Committee consider the attached
draft Domestic Abuse and Violence Against Women and Girls (VAWG) Strategy and
provide feedback to inform the final version to be considered by Cabinet.

Councillor Renyard — Cabinet Member for Safe City, Mary D’Arcy — Executive Director
for Communities, Culture and Homes, Jason Murphy — Stronger Communities Manager,
Caroline Bate — Domestic Abuse Co-ordinator and representatives from Yellow Door (a
Southampton Based charity that works with people who have experienced sexual and /
or domestic abuse) were present and with the consent of the Chair addressed the
meeting.

A number of issues were raised and discussed including:

e the importance of education in both preventing and addressing issues related to
domestic and sexual violence;

e the need for action from numerous stakeholders across Southampton;

e the importance of ensuring that the strategy is responsive and reflective to the
needs within the City; and

e the importance of the use of a wide range of data sources thereby reducing
reliance on police statistics.

RESOLVED that the Committee requested that the Cabinet Member takes into
consideration the issues raised at the meeting when developing the final version of the
report and that the final draft is circulated to the Committee.

DRAFT TOBACCO, ALCOHOL AND DRUGS STRATEGY (2023-2028) -
CONSULTATION

The Committee considered the report of the Cabinet Member for Health, Adults and
Leisure requesting that the Committee consider the attached draft, five-year, combined
Tobacco, Alcohol and Drugs Strategy (2023 — 2028) and recommend any amendments
as part of the consultation process.

Councillor Fielker — Cabinet Member for Health, Adults and Leisure, Dr Debbie Chase —
Director of Public Health, Collin McAllister and Helen Dougan — Senior Public Health
Practitioners were present and with the consent of the Chair addressed the meeting.

Councillor Fielker introduced the strategy detailing the issues, the need for the City to
have an effective strategy and explained how the strategy was designed to ensure that
services across the Council take responsibility, and act collectively, to improve
outcomes related to the use of tobacco, alcohol and drugs. The Committee discussed
a number of issues including the development of key performance indicators across
Council departments that would provide a mechanism to monitor the impact of the
strategy on key outcomes.

RESOLVED that the Committee requested that the Cabinet Member takes into
consideration the issues raised at the meeting when developing the final version of the
report and that the final draft is circulated to the Committee.

-8-
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22.

MONITORING SCRUTINY RECOMMENDATIONS TO THE EXECUTIVE

The Committee considered and noted the report of the Director, Legal and Business
Services, enabling the Overview and Scrutiny Management Committee to monitor and
track progress on recommendations made to the Executive at previous meetings.

Page 3
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Agenda Item 7

DECISION-MAKER: OVERVIEW AND SCRUTINY MANAGEMENT
COMMITTEE

SUBJECT: FORWARD PLAN

DATE OF DECISION: 10 NOVEMBER 2022

REPORT OF: DIRECTOR - LEGAL AND BUSINESS SERVICES

CONTACT DETAILS

Executive Director | Title | Director — Legal and Business Services

Name:| Richard Ivory Tel: | 023 8083 2794

E-mail| Richard.ivory@southampton.gov.uk

Author: Title | Scrutiny Manager

Name:| Mark Pirnie Tel: | 023 8083 3886

E-mail| Mark.pirnie@southampton.gov.uk

STATEMENT OF CONFIDENTIALITY
None

BRIEF SUMMARY

This item enables the Overview and Scrutiny Management Committee (OSMC) to
examine the content of the Forward Plan and to discuss issues of interest or concern
with the Executive to ensure that forthcoming decisions made by the Executive benefit
local residents.

RECOMMENDATIONS:

(1) That the Committee discuss the items listed in paragraph 3 of the
report to highlight any matters which Members feel should be taken
into account by the Executive when reaching a decision.

REASONS FOR REPORT RECOMMENDATIONS

1. To enable Members to identify any matters which they feel Cabinet should
take into account when reaching a decision.

ALTERNATIVE OPTIONS CONSIDERED AND REJECTED

2. None.

DETAIL (Including consultation carried out)

3. The Council’s Forward Plan for Executive Decisions from 15 November 2022
has been published. The following issues were identified for discussion with
the Decision Maker:

Portfolio Decision Requested By
Leader Corporate Plan Clir Fuller &
Houghton
4. Briefing papers responding to the items identified by members of the

Committee are appended to this report. Members are invited to use the paper
to explore the issues with the decision maker.
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RESOURCE IMPLICATIONS

Capital/Revenue

5. The details for the items identified in paragraph 3 are set out in the Executive
decision making report issued prior to the decision being taken.

Property/Other

6. The details for the items identified in paragraph 3 are set out in the Executive

decision making report issued prior to the decision being taken.

LEGAL IMPLICATIONS

Statutory power to undertake proposals in the report:

7. The duty to undertake overview and scrutiny is set out in Part 1A Section 9 of
the Local Government Act 2000.

Other Legal Implications:

8. The details for the items identified in paragraph 3 are set out in the Executive
decision making report issued prior to the decision being taken.

RISK MANAGEMENT IMPLICATIONS

9. The details for the items identified in paragraph 3 are set out in the Executive
decision making report issued prior to the decision being taken.

POLICY FRAMEWORK IMPLICATIONS

10. The details for the items identified in paragraph 3 are set out in the Executive
decision making report issued prior to the decision being taken.

KEY DECISION No

WARDS/COMMUNITIES AFFECTED: None directly as a result of this report

SUPPORTING DOCUMENTATION

Appendices

1. Briefing Paper — Corporate Plan

Documents In Members’ Rooms

1. None

Equality Impact Assessment

Do the implications/subject of the report require an Equality and Safety | Identified in
Impact Assessments (ESIA) to be carried out? Executive
report

Data Protection Impact Assessment

Do the implications/subject of the report require a Data Protection Impact | Identified in
Assessment (DPIA) to be carried out? Executive
report

Other Background Documents

Equality Impact Assessment and Other Background documents available for
inspection at:
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Title of Background Paper(s)

Relevant Paragraph of the Access to Information
Procedure Rules / Schedule 12A allowing document to
be Exempt/Confidential (if applicable)

1. None
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Agenda Item 7

Appendix 1
BRIEFING PAPER
SUBJECT: CORPORATE PLAN
DATE: 10 NOVEMBER 2022
RECIPIENT: OVERVIEW AND SCRUTINY MANAGEMENT COMMITTEE

THIS IS NOT A DECISION PAPER
SUMMARY:

At the meeting on 15 November 2022 Cabinet will consider a report of the Leader
outlining a revised corporate plan. The Cabinet report and appendices will be published
on 7 November 2022.

BACKGROUND and BRIEFING DETAILS:
1. The Corporate Plan Cabinet report will be published on 7 November 2022. The report

will provide the Committee with details of the draft Corporate Plan to be considered by
Cabinet at their meeting on 15 November 2022.

RESOURCE/POLICY/FINANCIAL/LEGAL/RISK MANAGEMENT IMPLICATIONS:

2. Details will be set out in the Executive decision making report published on 7
November 2022.

Appendices/Supporting Information:

3. Details will be set out in the Executive decision making report published on 7
November 2022.

Further Information Available From: | Name: Munira Holloway
Tel: 023 8083 4476
E-mail: | munira.holloway@southampton.gov.uk
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Agenda Iltem 8

DECISION-MAKER: OVERVIEW AND SCRUTINY MANAGEMENT COMMITTEE

SUBJECT: SOUTHAMPTON CITY VISION — DRAFT LOCAL PLAN WITH
OPTIONS CONSULTATION

DATE OF DECISION: 10 NOVEMBER 2022

REPORT OF: COUNCILLOR BOGLE
CABINET MEMBER FOR ECONOMIC DEVELOPMENT

CONTACT DETAILS

Executive Director| Title Executive Director Growth

Name: | Adam Wilkinson Tel: | 023 8254 5853

E-mail: | Adam.wilkinson@southampton.gov.uk

Author: Title Strategic Planning Manager

Name: | Graham Tuck Tel: | 023 8083 4602

E-mail: | Graham.tuck@southampton.gov.uk

STATEMENT OF CONFIDENTIALITY

NOT APPLICABLE

BRIEF SUMMARY

The Southampton City Vision — Local Plan sets a vision and strategy to shape the city as a
place through to 2040 and beyond and includes policies to guide and manage new
development. On 18 October 2022 the Cabinet approved the draft local plan with options for
public consultation (link to draft local plan identified in paragraph 6). The consultation
started on 31 October and will run to 23 December 2022.

RECOMMENDATIONS:

(1) That the Committee considers and notes the contents of this report and
provides feedback on the draft plan to help inform and shape the preparation of
the next stage of the plan.

REASONS FOR REPORT RECOMMENDATIONS

1. | To enable the Committee to provide timely input into the emerging plan.

ALTERNATIVE OPTIONS CONSIDERED AND REJECTED

2. | To not progress the plan. This would mean that the Council was reliant on an
increasingly out of date plan and would risk Government intervention.

DETAIL (Including consultation carried out)

3. | The Local Plan sets out the overall need for development (for new homes and
economic growth), where and how this development should be accommodated, the
infrastructure needed to support this growth (for example schools, health, transport,
flood risk) and the areas to protect (for example green spaces, environmental
designations, heritage assets and archaeology).
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Once adopted, the Local Plan will form the key part of the development plan for the city
against which all planning applications for new development are determined. It is a key
document for shaping how the city continues to evolve as a place through to 2040 and
beyond to achieve sustainable development which meets the city’s economic, social
and environmental needs.

The full report to Cabinet on the Local Plan can be found here:

https://www.southampton.gov.uk/modernGov/documents/s57770/Cabinet%20Report%
20-%20Southampton%20City%20Vision%20Local%20Plan%20-
%20Draft%20Plan%20with%200ptions%20Consultation.pdf

For ease of reference, that report addresses the following issues:

Paragraphs 4 — 9: Preparation of the plan to date, including the initial consultation
undertaken in 2020 and ‘call for sites’ undertaken in 2020 and 2021.

Paragraphs 10 — 15: The format and purpose of the draft plan. This section
emphasises that the plan is a draft and can be amended as appropriate in the light of
the consultation responses and the gathering of further evidence. The feedback from
the Overview and Scrutiny Management Committee will be considered as part of this
process.

Paragraphs 16 — 34: A summary of the approach and all the policies in the draft plan.

Paragraphs 35 — 36: A summary of some of the key statutory and policy tests the plan
will need to meet to be found ‘sound’ by the independent planning inspector through
the examination. The plan needs to be supported by a robust evidence base.

Paragraphs 37 — 45: A summary of the wide range of consultation techniques to be
used over the Autumn to ensure full engagement with the public on the draft plan.

The full Local Plan which has been published for consultation can be found here:

https://www.southampton.gov.uk/planning/planning-policy/emerqing-
plans/cityvision/documentslibrary/

For ease of reference, a contents page and list of policies is set out at the start of the
document. Some relatively limited changes to the Local Plan have been made under
delegated powers since the version considered by Cabinet. For example, the
objectives have been slightly broadened, the housing supply figures slightly increased
(by 200 dwellings), the concept of social value has been broadened, references to
cultural infrastructure added, policies on flood risk and sustainable drainage
strengthened, and guidance for the city centre quarters added.

RESOURCE IMPLICATIONS

Capital/Revenue

Revenue

Revenue resources are required to produce the Southampton Local Plan as it will
involve commissioning specialist technical experts to produce a sound evidence base
and the costs associated with holding a local plan examination. This cost will be met
from existing revenue budgets. There is nho base budget for the Local Plan but a budget
carry forward of £0.34M was approved by Council in July 2022, subject to the
delegations detailed in the Budget Outturn report.
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https://www.southampton.gov.uk/modernGov/documents/s57770/Cabinet%20Report%20-%20Southampton%20City%20Vision%20Local%20Plan%20-%20Draft%20Plan%20with%20Options%20Consultation.pdf
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8. | For this particular stage of consultation, the costs primarily relate to document design,
printing and communications. These costs are estimated at £10,000 and will be met via
the £0.12M PropTech Government Grant which the authority has been awarded and is
linked to delivery of this particular Local Plan consultation phase.

Property/Other

9. | Not applicable.

LEGAL IMPLICATIONS

Statutory power to undertake proposals in the report:

10.

As the Local Planning Authority, Southampton City Council has a statutory duty under
regulation 10A of the Town and County Planning (Local Planning) (England)
Regulations 2012 (“the 2012 Regulations”) to complete a review of its local plan every
five years, starting from adoption of the local plan.

11.

Under section 19 of the Planning and Compulsory Purchase Act 2004 (“the 2004 Act”)
the local plan must be prepared in accordance with the council’s Local Development
Scheme and Statement of Community Involvement.

12.

Under section 19 of the 2004 Act, a local plan must include policies designed to secure
that the development and use of land in the local planning authority’s area contribute to
the mitigation of, and adaptation to, climate change and identify and include policies
addressing the strategic priorities for the development and use of land in the authority’s
area.

13.

In preparing the local plan, the council must have regard to, inter alia, the National
Planning Policy Framework and the National Planning Policy Guidance.

14.

Consultation on the draft Local Plan must be carried out in accordance with the 2012
Regulations and meet the Council’'s Statement of Community Involvement.

Other Legal Implications:

15.

Local Plans are required to be both designed and consulted upon having regard to the
Public Sector Equality Duty set out in s.149 of the Equalities Act 2010 (the duty to
exercise all Council functions with regard to the need to eliminate discrimination,
harassment and victimisation for those with protected characteristics.) The Council’s
planning functions and the implementation of those in accordance with the Local Plan
are key functions impacting on how people access and use property within the local
authority area and must therefore be compliant having regard to this duty.

16.

The council must carry out a Sustainability Appraisal (including Strategic Environmental
Assessment) and a Habitats Regulations Assessment in the preparation of the local
plan.

17.

S.17 Crime & Disorder Act 1998 requires all local plans to be designed in such a way
they contribute to the reduction of crime & disorder through the implementation of
environmental design and planning processes.

RISK MANAGEMENT IMPLICATIONS

18.

Compliance with Local Development Scheme

The risk of not undertaking this next stage of the Local Plan development at this time is
that the Council will remain in a position in which its planning policies are considered
‘out-of-date’ and the determination of planning applications will not be genuinely plan-
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led but instead made in line with the presumption in favour of sustainable development
with reference to the National Planning Policy Framework (NPPF).

19. | Likewise, not having an up-to-date Local Plan or complying with the national
requirement to have up to date Local Plans in place by December 2023 could lead to
the Council being ‘designated’ by the Department of Levelling Up, Housing and
Communities (DLUHC).

20. | Compliance with Statement of Community Involvement

If the Council is not able demonstrate that it has used the principles set out in ‘Involving
you in Planning’ in formulating planning policies, it could be open to challenge by way
of judicial review or could result in the Local Plan not being found ‘sound’ by a Planning
Inspector at the examination stage of the plan making process.

POLICY FRAMEWORK IMPLICATIONS

21. | The emerging Local Plan is a policy framework document once it achieves final
approval (which will be determined by full Council in due course).

22. | As the Local Planning Authority, Southampton City Council is required to clearly define
strategic priorities and policies to address these within the Development Plan, including
the Local Plan, under the Planning and Compulsory Purchase Act 2004. The Council is
also required to include non strategic priorities and policies in the local plan, as is set
out in Paragraphs 17 to 19 of the National Planning Policy Framework (NPPF).

23. | The Draft Plan with Options consultation will be conducted in accordance with the
requirements set out in the Town and County Planning (Local Planning) (England)
Regulations 2012.

KEY DECISION? Yes

WARDS/COMMUNITIES AFFECTED: | All

SUPPORTING DOCUMENTATION

Appendices

1. None

Documents In Members’ Rooms

1. None

Equality Impact Assessment

Do the implications/subject of the report require an Equality and Safety Impact Yes
Assessment (ESIA) to be carried out?

Data Protection Impact Assessment

Do the implications/subject of the report require a Data Protection Impact Yes
Assessment (DPIA) to be carried out?

Other Background Documents
Other Background documents available for inspection at:
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Title of Background Paper(s)

Relevant Paragraph of the Access to
Information Procedure Rules / Schedule 12A
allowing document to be Exempt/Confidential
(if applicable)

1. Southampton City Vision - documents library
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Agenda Item 9

DECISION-MAKER: OVERVIEW AND SCRUTINY MANAGEMENT
COMMITTEE

SUBJECT: TACKLING CHILDHOOD OBESITY - UPDATE

DATE OF DECISION: 10 NOVEMBER 2022

REPORT OF: CABINET MEMBER FOR HEALTH, ADULTS AND
LEISURE

CONTACT DETAILS

Executive Director | Title | Wellbeing (Children & Learning), Children & Families

Name:| Robert Henderson Tel: | 023 8083 4899

E-mail| Robert.Henderson@southampton.gov.uk

Author: Title | Senior Public Health Practitioner

Name:| Ravita Taheem Tel: | 023 8083 3020

E-mail| Ravita.Taheem@southampton.gov.uk

STATEMENT OF CONFIDENTIALITY

None

BRIEF SUMMARY

In August 2020 the Scrutiny Inquiry Panel completed a Scrutiny Inquiry to consider
what may be done in Southampton to tackle childhood obesity. The recommendations
were accepted by Cabinet in December 2020. This report provides an update on
progress against each of the recommendations of the Scrutiny Inquiry.

Taking a whole systems approach has been the priority for 2022, this has been an on-
going process of working with stakeholders in the system to identify the drivers of
childhood obesity and identify interventions to address them. Given the time since the
Scrutiny Inquiry is approximately 2.5 years, consideration should be given to how
leadership from the Council can continue to support this priority to facilitate local
action, as well as encourage stakeho